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Item Coversheet 
 

Item:  Pay Plan No. 701 of Personnel Policy – Class/Comp Study 
 
Action Item:    Yes   No 
 
Public Hearing Item:  Yes   No 
 
Executive Session Item:  Yes   No 
 
Advertised Date:  N/A 
 
Budget Item: Yes, General / Enterprise Funds with personnel assigned. 
 
Date Received: July 1, 2026 
 
Workshop Date: N/A 
 
Regular Meeting Date July 6, 2026 
 
Discussion: 
 
Ordinance to amend Chapter 701 of the Personnel Policy is attached reflecting changes per the Job 
Classification and Compensation Study by Condrey and Associates as prepared by the City Manager to 
reflect an overall increase due to the costs of inflation (COLA) as well as some changes in entry level 
and public safety positions due to continued outside pressures in the job market. The overall costs for 
these can be absorbed in the existing budget and will be sustained by continued growth and increased 
tax revenues in digest growth. Internal changes within the budget will need to happen but will be neutral 
to the overall authorized expenditure amounts.  
 
Recommendation: 
 
APPROVE AN ORDINANCE TO AMEND THE CITY OF LOCUST GROVE 
PERSONNEL POLICY; TO AMEND NO. 701 ENTITLED “THE PAY PLAN”; TO 
AMEND THE PAY PLAN TO ACCOUNT FOR INFLATION OVER THE PREVIOUS 
PERIOD (COLA – COST OF LIVING ADJUSTMENT); TO PROVIDE FOR CERTAIN 
REVISIONS TO THE PAY PLAN TO REFLECT MARKET CONDITIONSV IN THE 
REGION PER THE AMENDMENT TO THE PRIOR JOB CLASSIFICATION STUDY 
PREPARED BY THE CITY MANAGER; AND FOR OTHER PURPOSES. 



 
ORDINANCE NO. ____________ 

 
AN ORDINANCE TO AMEND THE CITY OF LOCUST GROVE PERSONNEL 

POLICY; TO AMEND NO. 701 ENTITLED “THE PAY PLAN”; TO AMEND THE PAY 
PLAN TO ACCOUNT FOR INFLATION OVER THE PREVIOUS PERIOD (COLA – 
COST OF LIVING ADJUSTMENT); TO PROVIDE FOR CERTAIN REVISIONS TO 
THE PAY PLAN TO REFLECT MARKET CONDITIONSV IN THE REGION PER THE 
AMENDMENT TO THE PRIOR JOB CLASSIFICATION STUDY PREPARED BY THE 
CITY MANAGER; TO PROVIDE FOR CODIFICATION IN THE CITY OF LOCUST 
GROVE PERSONNEL POLICY; TO REPEAL CONFLICTING ORDINANCES; TO 
PROVIDE AN EFFECTIVE DATE; AND FOR OTHER PURPOSES 
 
WHEREAS, the City of Locust Grove, Georgia (“City”) approved a Fiscal Year 2026 Operating 
and Capital Budget authorizing the expenditure for certain departments throughout the City and 
other operating and capital funds; and,  
 
WHEREAS, in accordance with Section 701 of the City’s Personnel Policy, the City Manager has 
prepared an amendment to the prior Job Classification and Compensation Plan for the City, as 
prepared originally by the firm of Condrey and Associates of Athens Geogia, Exhibit “A”; and,  
 
WHEREAS, the Section 701 of the Personnel Policy, as shown in Exhibit “B”; reflects the 
changes related to the increase in inflation in the prior year as determined by the Bureau of Labor 
Statistics – Employment Cost Index of 3.5% on an annual basis from the most recent report (March 
2026) and aligns with the Personal Consumption and Expenditures data relied most by the Federal 
Reserve of 3.4% (excluding volatile food and fuel pricing); and, 
 
WHEREAS, the Section 701 of the Personnel Policy, as shown in Exhibit “B”; also reflects some 
changes related to the recent Job Classification and Compensation Plan due to continuing changes 
in market conditions for some classes of workers; and, 
 
WHEREAS, pursuant to the Section 3.51 of the charter of the City of Locust Grove, Georgia, the 
Mayor and City Council hereby amend Section 701 of the Personnel Policy to provide for 
recommended adjustments from the Job Classification and Compensation Study. 
 

THE COUNCIL OF THE CITY OF LOCUST GROVE HEREBY ORDAINS 
 
SECTION 1. Amendment of Section No. 701. The City of Locust Grove Personnel Policy is 
hereby amended by amending the prior Section No. 701 entitled “The Pay Plan” and inserting the 
amended Section No. 701 as attached as Exhibit “A” incorporated herein. 
 
SECTION 2. The Job Classification and Compensation Plan for the City of Locust Grove, Georgia 
by Condrey and Associates, is hereby amended by adding the Plan Amendment by the City 
Manager as attached as Exhibit “B” incorporated herein to incorporate the necessary changes in 
job classification and COLA. 
 
SECTION 3. The City manager is hereby directed to make all necessary internal revisions to the 
FY 2026 Operating Budget to facilitate the costs of the Amendment due to the fact that the net 
change is zero to the amounts already authorized. 
 
SECTION 4.  The City Clerk is hereby directed to record this Ordinance in the official minutes 
of the City. 



 
SECTION 5. The Personnel Policy adopted and dated July 12, 2004 is hereby re-adopted in its 
entirety except as amended as the Personnel Policy of the City of Locust Grove. 
 
SECTION 6.  
 

A.  It is hereby declared to be the intention of the City Council that all sections, paragraphs, 
sentences, clauses and phrases of this Ordinance are and were, upon their enactment, 
believed by the City Council to be fully valid, enforceable and constitutional. 

 
B.  It is hereby declared to be the intention of the City Council that, to the greatest extent 
allowed by law, each and every section, paragraph, sentence, clause or phrase of this 
Ordinance is severable from every other Section, paragraph, sentence, clause or phrase of 
this Ordinance. It is hereby further declared to be the intention of the City Council that, to 
the greatest extent allowed by law, no section, paragraph, sentence, clause or phrase of this 
Ordinance is mutually dependent upon any other Section, paragraph, sentence, clause or 
phrase of this Ordinance. 

 
C. In the event that any section, paragraph, sentence, clause or phrase of this Ordinance 
shall, for any reason whatsoever, be declared invalid, unconstitutional or otherwise 
unenforceable by the valid judgment or decree of any court of competent jurisdiction, it is 
the express intent of the City Council that such invalidity, unconstitutionality or 
unenforceability shall, to the greatest extent allowed by law, not render invalid, 
unconstitutional or otherwise unenforceable any of the remaining sections, paragraphs, 
sentences, clauses, or phrases of the Ordinance and that, to the greatest extent allowed by 
law, all remaining Sections, paragraphs, sentences, clauses, or phrases of the Ordinance 
shall remain valid, constitutional, enforceable, and of full force and effect. 

 
 
SECTION 7. REPEAL OF CONFLICTING PROVISION 
 
Except as otherwise provided herein, all ordinances or parts of ordinances in conflict with this 
ordinance are hereby repealed. 
 
SECTION 8. Effective Date. This ordinance shall become effective immediately as adopted by 
the Mayor and Council of the City of Locust Grove. 
 
SO ORDAINED this 6th day of July, 2026 
 
 
 

________________________________ 
CARLOS GREER, Mayor 

ATTEST: 
 
 
 
_____________________________ 
VICKIE SHORT, City Clerk 
 
(Seal) 
 



APPROVED AS TO FORM: 
 
 
 
_____________________________ 
City Attorney 
 
 



EXHIBIT “A” 
 
 

AMENDMENT TO THE JOB CLASSIFICATION AND COMPENSATION PLAN FOR 
THE CITY OF LOCUST GROVE, GEORGIA BY CONDREY AND ASSOCIATES AS 

PREPARED BY THE CITY MANAGER 
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 Introduction 
 

The City of Locust Grove engaged Condrey and Associates, Inc. for the development of a 
job classification and compensation plan. 

The objectives of the study included: 
1. Reviewing and revising the current classification system and pay plan for all City 

employees;  
2.  Collecting salary data; and 
3. Producing a recommended pay plan based on job analysis, job evaluation, and wage 

survey data. 
The study recommendations were adopted in January 2024 and implemented accordingly. There 
were additional positions added in Year 2025 and has amended to show those positions in 
Wastewater and Administration – City Clerk.  
 

Year 2026 Challenges – Inflation and Competition 
 

The original study stated: In order to keep the proposed salary tables current, an annual 
market adjustment should be considered.  This adjustment should be applied as an increase to the 
salary schedule and as a general percentage salary increase for all employees when market 
conditions dictate.  An excellent source to determine market conditions is the Employment Cost 
Index published by the United States Bureau of Labor Statistics.   

Since the implementation of the plan in early 2024, inflation was easing from the period of 
2021 – 2022 from the Post-Pandemic Recovery and Supply Chain issues. In 2025 it was determined 
that the COLA would essentially be the longevity increase given as part of the performance reviews 
at a single-step (2.5%) increase. At the time, inflation was generally running between 2.5% and 
3.0%.  

Now as we ended 2025 and began the current period, there is another rapid increase in overall 
inflation due the country's involvement in the Iran War that has once again caused a dramatic rise 
in oil prices that, over time, cause general inflation to creep up. The latest data from the Bureau of 
Economic Analysis shows an increase in Employment Costs of Public Sector Employees at 3.4 % 
for the 12-month period ending March 2026 [latest data]. A similar figure holds for the Federal 
Reserve favored Personal Consumption Expenditures that leaves out volatile fuel and food prices 
for the current period.  

 
Cost of Implementation 

 
 The following paragraphs present two implementation plans for the City’s consideration.  
The cost figures do not include benefit costs.  Thus, the following cost figures do not represent the 
City's total personnel costs for these positions. 
Table 1 - Breakdown by Dept. / Fund 
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 Table 1 depicts the cost to implement the COLA Adjustment.  The annualized cost to 
implement classification changes necessitated by Plan A is $241,007.17 or 4.67% of current payroll 
cost (additional employees/turnover).  This increase puts salaries slightly ahead of the current 
baseline inflation rate and begins the next step in the process for classification changes.  
 
Table 1 - COLA Costs by Fund/Department 

Department Net 
Fund 100 – General Fund $152,486.54 

1510 - Administration $28,430.10 
2650 - Municipal Court $4,411.38 

3230 - Police/Pub Safety $72,014.68 
4210 - Street Maintenance $23,021.72 
4220 -  Fleet Maintenance - 

6220 - Parks and Recreation $2,223.76 
7220 - Community Development $22,384.89 

Fund 275 – Main Street (Dept. 7550) $2,373.99 
Fund 505 – Sewer (Dept. 4330) $72,439.40 
Fund 505 – Water (Dept. 4420) $6,711.50 
Fund 540 – Sanitation $2,016.28 
Fund 570 – Stormwater $4,979.36 
Total Enterprise $88,520.63 
Total General Fund + Enterprise $241,007.17 

 
 

Competition - Position Reclassification 
 
In terms of those positions where we experience the greatest pressure from competition in the general job 
market, the easiest solution would center on the starting salaries for Maintenance Worker and the 
Administrative positions (those below Step 16). Currently, our lowest active positions range from Grade 8 – 
11 and encompass our starting administrative positions and maintenance workers. Next would be positions 
in Public Safety (those typically at or below Step 20) that are more subject to competitive pressures of other 
jurisdictions.  
 
For those lower-wage workers, it would appear that we could increase the Grade in those positions without 
much “Compression” with the higher-range job classifications. Putting all entry-level administrative and 
maintenance positions as Grade 11, which would be an increase of a minimum of 5% over and above the 
COLA (8.5% total on average).  
 
In Police; however, there are some issues with this easy solution with entry level Patrol in that there is some 
compression where we could migrate existing staff laterally a couple of Steps to keep them relatively inline.  
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Table 2 - Funding Available for COLA + Adjustment 

Department Surplus  Deficit Net 

Administration $149,000  - $149,000 

Municipal Court $25,000  - $25,000 

Police/Pub Safety $365,000  - $365,000 

Public Works – Street Maintenance $65,000  - $65,000 

Pub Works – Fleet Maintenance $50,000  - $50,000 

Parks and Recreation -  -$75,000 -$75,000 

Community Development -  -$25,000 -$25,000 

Fund 275 – Main Street $55,000  - $55,000 

Fund 505 – Sewer -  -$48,000 -$48,000 

Fund 505 – Water -  -$15,000 -$15,000 

Fund 540 – Sanitation -   -$10,000 -$10,000 

Fund 570 – Stormwater -   -$27,000 -$27,000 

NET -    $509,000 

Net other funds -    -45,000 

Net – General Fund -    $539,000 

 
As proposed, the total amount of adjustments would be $149,624.64, which is over 60% less than just the 
COLA alone. Overall, the COLA + Adjustments total $390,631.81. This is still within resources allocated 
for salaries in FY 2026 and accounts for 7.56% of the total payroll for the City, including Enterprise Funds 
[4.67% for COLA, 2.9% for Adjustments]. In all, there are still excess funds budgeted to cover these 
additional expenses, although some interdepartmental and interfund changes will need to occur.  
 

Revised Position/Grade by Department 
 

The following Appendix A outlines the changes within the pay scale.   
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Appendix A 
Revised Position/Grade Analysis by Department 

City of Locust Grove 
 

DEPT POSITION   GRADE 
  

ADM/1 City Manager 28  
ADM/2 Assistant City Manager 26  
ADM/3 Executive Assistant 16 
    

CC/1 City Clerk 25  
CC/2 Human Resources Generalist 171 -181 

CC/3 Utility Billing Manager 17  
CC/4 Accounting Specialist 16-> 17  
CC/5 Accounts Payable Technician 14->15  
CC/6 Utility Billing Clerk I 102 ->112 

CC/7 Assistant City Clerk 19 ->20 
CC/8 Customer Service Representative   9 ->10 
    

CD/1 Community Development Director 25  
CD/2 Fire Marshal 21  
CD/3 Planner 173 
CD/4 Construction Inspector 17  
CD/5 Stormwater Inspector 17  
CD/6 Code Enforcement Officer 164 -184 

CD/7 Planning Technician 14  
CD/8 Business License Technician 12->13  
CD/9 Building Permit Technician 12->13  
    
MC/1 Chief Municipal Court Clerk 19->20  
MC/2 Deputy Municipal Court Clerk 12->14  
    
MS/1 Main Street Program Manager 19 
MS/2 Program Assistant   8->9 
MS/3 Special Events Coordinator  16  
    
PD/1 Chief of Police 25  
PD/2 Police Captain 22  
PD/3 Police Lieutenant 21  
PD/4 Police Sergeant 20  
PD/5 Detective 18->19  
PD/6 Police Officer 175 ->185 

    
1  May be designated Senior Human Resources Generalist and placed at grade 19 (Proposed 20)  
2  May be designated Utility Billing Clerk II and placed at grade 13 and Utility Billing Clerk III at 14.   
3  May be designated Senior Planner and placed at grade 19.   
4  An uncertified Code Enforcement Officer may be placed at grade 15.  
5 May be designated Senior Police Officer and placed at grade 19. Uncertified Police Officer may be placed at grade 
15  

 



EXHIBIT “B” 
 
 

AMENDMENT TO PAY PLAN TO PROVIDE FOR COST OF LIVING ADJUSTMENT 
IN THE PAY SCALES AND FOR OTHER ITEMS RELATED TO THE AMENDED  

JOB CLASSIFICAITON AND COMPENSATION PLAN 
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DEPT POSITION   GRADE 
  
PD/7 Administrative Coordinator - T.A.C. 14->15 
PD/8 Records Technician 11  
    
PW/1 Public Works and Utilities Director 25  
PW/2 Public Works Manager 21->22  
PW/3 Wastewater Treatment Plant Superintendent 21 
PW/4 Chief Wastewater Treatment Plant Operator 19 
PW/5 Maintenance Crew Leader 14->15  
PW/6  Wastewater Treatment Plant Operator III 136 -156 

PW/7 Mechanic I 127 
PW/8 Heavy Equipment Operator I 128 ->138 

PW/9 Water and Sewer Maintenance Worker 12  
PW/10 Maintenance Worker I 109 ->119 

PW/11 Stormwater Inspector 17 
PW/12 Laboratory Technician 1410 

PW/13 Administrative Coordinator (Change Title) 12->15 
PW/14 Service Technician I 1111 

   
    
 
 
 
 
 
    
    
    
    
    
 
 
 
 
 
 
 
 
 
6 May be designated Operator II and placed at grade 17, Operator I and placed at  
 grade 18 or Operator Trainee and placed at grade 14.    
7  May be designated Mechanic II and placed at grade 14.   
8  May be designated Heavy Equipment Operator II and placed at grade 15.   
9  May be designated Maintenance Worker II and placed at grade 12 or Maintenance.   
 Worker III and placed at grade 13. 
10 A trainee in Laboratory Technician shall be placed at grade 12. 
11May be designated Service Technician II and placed at grade 12.     
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Appendix B 

Position/Grade Analysis by Grade 
City of Locust Grove Personnel Project 

 
DEPT POSITION   GRADE  
 
ADM/1 City Manager 28  
    
ADM/2 Assistant City Manager 26  
    
PD/1 Chief of Police 25  
CC/1 City Clerk 25  
CD/1 Community Development Director 25  
PW/1 Public Works and Utilities Director 25  
    
PD/2 Police Captain 22  
    
CD/2 Fire Marshal 21  
PD/3 Police Lieutenant 21  
PW/2 Public Works Manager 21  
PW/3 Wastewater Treatment Plant Superintendent 21 
    
MC/1 Chief Municipal Court Clerk 20  
PD/4 Police Sergeant 20  
    
CC/7 Assistant City Clerk 19 
PW/4 Chief Wastewater Treatment Plant Operator 19  
MS/1 Main Street Program Manager 19  
    
CC/2 Human Resources Generalist 181 
PD/5 Detective 18  
PD/6 Police Officer 184 
CD/6 Code Enforcement Officer 185  
    
CD/4 Construction Inspector 17  
CD/3 Planner 173 
CD/5 Stormwater Inspector 17  
CC/4 Accounting Specialist 17  
CC/3 Utility Billing Manager 17  
    
ADM/3 Executive Assistant 16 
MS/3 Special Events Coordinator 16  
    
1  May be designated Senior Human Resources Generalist and placed at grade 19.  
3  May be designated Senior Planner and placed at grade 19.   
4  May be designated Senior Police Officer and placed at grade 18.   
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5  Uncertified Code Enforcement Officer may be placed at grade 14. 
DEPT POSITION   GRADE  
 
CC/5 Accounts Payable Technician 15  
MC/2 Deputy Municipal Court Clerk 14  
PD/7 Administrative Coordinator - T.A.C. 15  
PW/5 Maintenance Crew Leader 15 
PW/13 Administrative Coordinator 15 
PW/12 Laboratory Technician 14  
PW/6  Wastewater Treatment Plant Operator III 156 
CD/7 Planning Technician 14  
    
    
CD/9 Building Permit Technician 12  
CD/8 Business License Technician 12  
PW/8 Heavy Equipment Operator I 128 
PW/7 Mechanic I 127 

PW/9 Water and Sewer Maintenance Worker 12  
 
PD/8 Records Technician 11  
    
PW/10 Maintenance Worker I 109 
CC/6 Utility Billing Clerk I 102 
 
MS/2 Program Assistant   8  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
    
2  May be designated Utility Billing Clerk II and placed at grade 12.   
6  May be designated Operator II and placed at grade 14, Operator I and placed at  
 grade 15 or Operator Trainee and placed at grade 12.    
7  May be designated Mechanic II and placed at grade 14.   
8  May be designated Heavy Equipment Operator II and placed at grade 13.   
9  May be designated Maintenance Worker II and placed at grade 11 or Maintenance.   
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 Worker III and placed at grade 12
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Internal Memorandum 
 

 

Subject:  Salary Increase/Adjustment in Budget for FY26 
TO: Carlos Greer, Mayor + City Council 

From:  Tim Young, City Manager 

Cc: Bert Foster, Asst. City Manager 

Date:  July 1, 2026 

 
Please find the attached documentation from the evaluation on the Payroll for the City and the 
options for COLA and any Merit or other types of adjustments.  
 
With few exceptions, the existing payroll budgeted amounts will cover up to a 3.5% COLA. 
Community Development and Parks/Recreation in the General Fund would need some adjustment 
with surpluses from Admin and Public Safety to take up that portion. In Enterprise Funds, Stormwater 
would need an increase to cover the COLA and the Christmas bonus (est. $1,000). The same holds 
true for Sanitation and a small net of the Water/Sewer Utility Fund; however, that can be offset by 
reducing their “Admin Fee” transfer to General Fund that would be offset form the overage in Admin 
and Public Safety Salaries. The attached Table 1 shows the various balances for the FY 26 Budget 
Year for Wages and Salaries.  
 

Table 1 - Fund Analysis for Salary Adj. 

Department Surplus  Deficit Net 
Administration $149,000  - $149,000 
Municipal Court $25,000  - $25,000 
Police/Pub Safety $365,000  - $365,000 
Public Works – Street 
Maintenance 

$65,000  - $65,000 

Pub Works – Fleet Maintenance $50,000  - $50,000 
Parks and Recreation -  -$75,000 -$75,000 
Community Development -  -$25,000 -$25,000 
Fund 275 – Main Street $55,000  - $55,000 
Fund 505 – Sewer -  -$48,000 -$48,000 
Fund 505 – Water -  -$15,000 -$15,000 
Fund 540 – Sanitation -   -$10,000 -$10,000 
Fund 570 – Stormwater -   -$27,000 -$27,000 
NET -    $509,000 
Net other funds -    -45,000 
Net – General Fund -    $539,000 



 
Funding Requirement for COLA – The overall cost broken down by Fund would be the 
following: 
 

Table 2 - Breakdown by Dept. / Fund 

Department Net 
Fund 100 – General Fund $152,486.54 

1510 - Administration $28,430.10 
2650 - Municipal Court $4,411.38 

3230 - Police/Pub Safety $72,014.68 
4210 - Street Maintenance $23,021.72 
4220 -  Fleet Maintenance - 

6220 - Parks and Recreation $2,223.76 
7220 - Community Development $22,384.89 

Fund 275 – Main Street (Dept. 7550) $2,373.99 
Fund 505 – Sewer (Dept. 4330) $72,439.40 
Fund 505 – Water (Dept. 4420) $6,711.50 
Fund 540 – Sanitation $2,016.28 
Fund 570 – Stormwater $4,979.36 
Total Enterprise $88,520.63 
Total General Fund + Enterprise $241,007.17 

 
 
Position Adjustments. This would leave over $500,000 already assigned to the General Fund for 
other types of adjustments, including reclassification of salaries in our lower tiers and to adjust for 
any “compression” that may occur in Public Safety and Public Works/Street Maintenance.  
 
The easier of any adjustments would center on the starting salaries for Maintenance Worker and the 
Administrative positions (those below Step 16). Currently, our lowest active positions range from 
Grade 8 – 11 and encompass our starting administrative positions and maintenance workers. Next 
would be positions in Public Safety (those typically at or below Step 20) that are more subject to 
competitive pressures of other jurisdictions.  
 
For those lower-wage workers, it would appear that we could increase the Grade in those positions 
without much “Compression” in the higher-range positions. Putting all entry-level administrative and 
maintenance positions as Grade 11, which would be an increase of a minimum of 5% over and 
above the COLA (8.5% total on average).  
 
The main issues of compression occur in Police; however, there are some adjustments proposed to 
move folks laterally a couple of Steps to keep them relatively inline.  
 
As proposed, the total amount of adjustments would be $149,624.64, which is over 60% less than 
just the COLA alone. Overall, the COLA + Adjustments total $390,631.81. This is still within 
resources allocated for salaries in FY 2026 and accounts for 7.56% of the total payroll for the City, 
including Enterprise Funds [4.67% for COLA, 2.9% for Adjustments].  
 
The following Appendix A outlines the changes within the pay scale.  



  

Appendix A 
Proposed Position/Grade Analysis by Department 

City of Locust Grove 
 

DEPT POSITION   GRADE 
  

ADM/1 City Manager 28  
ADM/2 Assistant City Manager 26  
ADM/3 Executive Assistant 16 
    

CC/1 City Clerk 25  
CC/2 Human Resources Generalist 171 -181 

CC/3 Utility Billing Manager 17  
CC/4 Accounting Specialist 16-> 17  
CC/5 Accounts Payable Technician 14->15  
CC/6 Utility Billing Clerk I 102 ->112 

CC/7 Assistant City Clerk 19 ->20 
CC/8 Customer Service Representative   9 ->10 
    

CD/1 Community Development Director 25  
CD/2 Fire Marshal 21  
CD/3 Planner 173 
CD/4 Construction Inspector 17  
CD/5 Stormwater Inspector 17  
CD/6 Code Enforcement Officer 164 >184 

CD/7 Planning Technician 14  
CD/8 Business License Technician 12->13  
CD/9 Building Permit Technician 12->13  
    
MC/1 Chief Municipal Court Clerk 19->20  
MC/2 Deputy Municipal Court Clerk 12->14  
    
MS/1 Main Street Program Manager 19 
MS/2 Program Assistant   8->9 
MS/3 Special Events Coordinator  16  
    
PD/1 Chief of Police 25  
PD/2 Police Captain 22  
PD/3 Police Lieutenant 21  
PD/4 Police Sergeant 20  
PD/5 Detective 18->19  
PD/6 Police Officer 175 >185 

    
1  May be designated Senior Human Resources Generalist and placed at grade 19 (Proposed 20)  
2  May be designated Utility Billing Clerk II and placed at grade 13 and Utility Billing Clerk III at 14.   
3  May be designated Senior Planner and placed at grade 19.   
4  An uncertified Code Enforcement Officer may be placed at grade 15.  
5 May be designated Senior Police Officer and placed at grade 19. Uncertified Police Officer may be placed at grade 15
  



 
DEPT POSITION   GRADE 
  
PD/7 Administrative Coordinator - T.A.C. 14>15 
PD/8 Records Technician 11  
    
PW/1 Public Works and Utilities Director 25  
PW/2 Public Works Manager 21 
PW/3 Wastewater Treatment Plant Superintendent 21 
PW/4 Chief Wastewater Treatment Plant Operator 19 
PW/5 Maintenance Crew Leader 14>15  
PW/6  Wastewater Treatment Plant Operator III 136 >156 

PW/7 Mechanic I 127 
PW/8 Heavy Equipment Operator I 128 >138 

PW/9 Water and Sewer Maintenance Worker 12  
PW/10 Maintenance Worker I 109 >119 

PW/11 Stormwater Inspector 17 
PW/12 Laboratory Technician 1410 

PW/13 Administrative Coordinator (Change Title) 12>15 
PW/14 Service Technician I 1111 

   
    
 
 
 
 
 
    
    
    
    
    
 
 
 
 
 
 
 
 
 
 
 
6 May be designated Operator II and placed at grade 17, Operator I and placed at  
 grade 18 or Operator Trainee and placed at grade 14.    
7  May be designated Mechanic II and placed at grade 14.   
8  May be designated Heavy Equipment Operator II and placed at grade 15.   
9  May be designated Maintenance Worker II and placed at grade 12 or Maintenance   
 Worker III and placed at grade 13. 
10 A trainee in Laboratory Technician shall be placed at grade 12. 



11May be designated Service Technician II and placed at grade 12.     
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